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Behaviour Policy 
 
At Ashby Willesley Primary School, we are committed to providing a caring, friendly and safe 
environment for all our pupils so they can learn and thrive in a relaxed and secure atmosphere. 
 
In order to maintain the exemplary standards of behaviour that we expect at Willesley School, 
we have a whole school approach with all staff working together as a team. In order to do this, 
we promote a positive culture with clear routines, rewards and sanctions. Rewards and 
sanctions are used consistently and fairly. 
 
We are aware that adjustments may need to be made to our approach for pupils with SEND. 

 
Aims of the Behaviour Policy are to : 
 

 Create a positive culture that promotes excellent behaviour, ensuring that all pupils 
have the opportunity to learn in a calm, safe and supportive environment 

 Establish a whole-school approach to maintaining high standards of behaviour that 
reflect the values of the school 

 Outline the expectations and consequences of behaviour 

 Provide a consistent approach to behaviour management that is applied equally to all 
pupils 

 Define what we consider to be unacceptable behaviour, including bullying and 
discrimination 
 

Willesley School behaviour curriculum – promoting a positive culture 
 
Our behaviour curriculum is centred around the teaching and reinforcing of routines, habits 
and behaviours expected of all pupils; it promotes the 12 ‘Core Values’ of Willesley School 
 

 Kindness 

 Imagination 

 Cooperation 

 Empathy 

 Respect 

 Independence 

 Communication 

 Perseverance 

 Friendship 

 Confidence 

 Listening 

 Self-esteem 
 
We strive to use preventative measures to avoid incidences of misbehaviour. We have clear 
routines and expected behaviours in school, regularly referring to these, and use positive 
reinforcement strategies.  
 
Our Expected Behaviours at Willesley School are 3 simple and easy to follow statements : 
 

1. I listen to others so that we can all learn  
2. I am kind so that everyone at school feels happy and safe 
3. I show respect so that everyone feels valued and accepted 
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Our routines at Willesley school include : 
 

 Enter and leave school calmy and safely 

 Quickly settle to Early Morning Work 

 Be organised and ready to learn 

 Try hard in all lessons 

 Keep school tidy and respect property 

 Eat quietly and sensibly in the dinner hall 

 Walk inside 

 Line up quietly  

 Demonstrate good manners 
 

These routines are used to teach and reinforce the behaviour expected of all pupils. 
 

Our Learning for Life Curriculum (PHSE) also promotes these. This includes teaching about 
rights rules and responsibilities, antibullying and managing emotions. 
 

 

Responding to good behaviour 

 
At Willesley, staff use a variety of ways to acknowledge good behaviour to encourage repetition 
and to reinforce the school’s culture and ethos.  
Positive reinforcements and rewards are applied clearly and fairly and include : 
 

 Verbal praise 

 House points  

 Lunchtime house points 

 Weekly achievement assemblies 

 Headteacher stickers 

 Annual Governor Awards 

 Year 6 end of year awards 
 
Verbal Praise 
Verbal praise is given by all staff throughout the school day. This could be for showing any of 
the core values, following rules or behaviour expectations. We endeavour to be explicit to 
ensure pupils understand what deserves praise through use of clear language eg thank you 
for listening so well 
 
House Points 
When pupils start Willesley school, they are allocated a House team (red, yellow, green or 

blue). Pupils are awarded House points when they demonstrate the core values, follow routines 

and demonstrate expected behaviour. This may also include wearing the correct Willesley 

school uniform. Once awarded, no points will be taken away for misbehaviour. House points 

are recorded on ClassDojo. 

 
Individual house point awards  
When an individual pupil reaches 100 House points (or a multiple of 100), they are awarded a 
small prize by the Headteacher. These individual house points are collected each week by 
house captains and contribute towards the total for the whole house.  
Whole house point award  
Once the whole house achieves a set target eg 5000, they receive a reward; this is usually a 
non-school uniform day. All houses get the opportunity to receive this award but may reach 
the target at different times.  
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Lunchtime Housepoints 
Lunchtime points are awarded by midday supervisors to pupils who are noticed for going above 
and beyond following routines and behaviour expectations. These are placed in a ‘house pot’ 
and contribute towards the total for the whole house. Midday supervisors can also award 
children ‘achievement awards’ in the weekly assembly. 
 
Head teacher stickers 
Pupils may be invited to visit the Headteacher to share their work or excellent behaviour. They 

have the opportunity to talk about what they have done so well and receive a sticker. 

 
Achievement Assemblies 
 
Foundation Stage 
Acorns have a weekly achievement class assembly. During this assembly, teachers award 
certificates to two pupils who have shown the core values and they are congratulated by 
everyone. Later in the year, they join the KS1 ‘achievement assembly.’ 
 
KS1  
Pupils attend a weekly ‘achievement assembly’ in the hall. During this assembly, teachers 
award certificates to two pupils who have shown the core values and they are congratulated 
by everyone.  
 
KS2  
Pupils attend a weekly virtual achievement assembly. During this assembly teachers award 
'apple awards’ to two pupils who have shown the core values and they are congratulated by 
everyone. Each class also has a ‘gratitude box.’ Pupils can write and post notes in the box to 
recognise children they have noticed showing the core values. These will be read out and 
shared in class. 
 
Purple achievement apples 
Pupils may receive a ‘purple achievement apple’ from a midday supervisor or breakfast club 
staff during any of these assemblies. ‘Golden apples’ may also be presented if a child has been 
noticed showing exceptional examples of following the school’s core values by a member of 
staff across school.  
 
A record of pupils who have received an award is kept to ensure consistency and fairness.  
 
Governors award 
At the end of each academic year, one pupil in each class is awarded the ‘Governors’ Award.’ 
This award is voted for by the pupils. All pupils are asked to nominate a member of their class 
who has shown the Willesley core values throughout the year. The Governors’ award is 
presented in Keystage assemblies by members of the governing body and Headteacher. 
Pupils receive a certificate and trophy. 
 
Year 6 awards  
At the end of the year, Year 6 parents are invited to attend our Year 6 leavers awards assembly. 

Pupils vote for some of the awards and others are chosen by staff. Every child is acknowledged 

and nominated for one of the awards. 

 

Year 6 Symphony Learning Trust Award 

As part of Symphony Learning Trust, some Year 6 pupils are awarded a Trust award and 

invited to an awards evening at the Symphony school that is hosting the event. 
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Responding to Misbehaviour 

 
When a member of school staff becomes aware of misbehaviour, this is responded to 
predictably, promptly and assertively, in line with the policy. A member of staff should use non-
verbal cues eg make eye contact or tap the table and praise good behaviour in the class before 
moving to stage 1. 
 
Stage 1: Low level incidents of distraction or disruption. These may include: 

 Talking over others  

 Raised voices  

 Shouting out    

 Disrupting the learning of others 

 Poor attitude 

 Disrespectful comments 
 

1. Reminder of expected behaviour 
2. 1st verbal Warning – “if xxxx behaviour continues (adults outlines unwanted behaviour) 

you will miss some of your break/lunch. 
3. If the behaviour continues, a period of break/lunch is missed on the same day (or next 

day if the incident is after lunch). A restorative approach will be used during this time, 
with the adult who gave the warning and sanction.  The amount of time missed will 
depend on how long it takes to go through the restorative approach and reflective time. 
Any behaviour that warrants missing break time will be recorded on Otrack. 

 
Stage 2 – continued low-level behaviour 
 

1. If further low-level misbehaviour occurs (3 in total in one term), parents and the SLT will 
be informed, and the pupil will miss an extended period of break or lunchtime Restorative 
questions will be asked by a member of SLT. The pupil may also be moved away from 
other pupils in the classroom. 
 

Stage 3 - no improvement in behaviour or if behaviour is serious in the first instance 
Serious misbehaviour may include : 
 

 physical abuse 

 damage to property  

 swearing 

 verbal abuse 

 any form of bullying 
 

1. Sent to Headteacher or member of SLT in their absence. Restorative questions will be 
asked by the SLT member. 

2. Appropriate sanctions will be applied depending upon the nature and seriousness of the 
misbehaviour. This may include missing longer periods of break/lunchtime and/or 
completing supervised school-based community service for a period of time eg tidying 
classrooms, litter picking, completing jobs for the office. 

3. If Stage 3 is reached : 

 Due to reoccurring misbehaviour, parents will be informed and targeted intervention 
may be used to improve pupil behaviour. This may include an individualised behaviour 
plan and /or social stories. The Headteacher, class teacher, parent and child (and the 
SENCO if appropriate) may all be involved in writing the plan to support an improvement 
in behaviour and will be monitored for a specific short period of time.  
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 Due to serious misbehaviour, parents may be informed if deemed necessary. This will 

be dependent on the misbehaviour. 

 
Stage 4 - continued repeated breaches of the school rules : 

 

1. Sent to the Headteacher or a member of SLT in their absence. Restorative questions 
will be asked. 

2. Parents will be informed and may be asked to attend a formal discussion. 
3. A risk assessment will be written by the Headteacher if deemed necessary. 
4. If the child is at risk of suspension or permanent exclusion, an individual behaviour 

support plan will be written. The Headteacher, class teacher, parent and child (and the 
SENCO if appropriate) will be involved in writing the plan to support an improvement in 
behaviour. External agencies advice may be sought eg Inclusion team and Oakfield 

 
Stage 5 – Suspension - If behaviour has not improved despite targeted intervention or 

an incident is deemed to be very serious in the first instance, for example : 

 Violence / serious fighting 

 Verbal or physical assault 

 Malicious damage 

 Possession of banned items 

 Defiance  

 Threatening behaviour 

 Misbehaviour, which is deemed outside the remit of the normal range of sanctions 

 
1. Sent straight to the Headteacher or a member of SLT in their absence. Restorative 

questions will be asked when/if calm if enough. 
2. An appropriate sanction will be applied, determined by the Headteacher or member of 

SLT  
3. Parents will be informed and may be asked to attend a formal discussion. 
4. If Suspension (or Exclusion) is deemed as an appropriate sanction, this will only be 

authorized by the Headteacher. A suspension or exclusion will be used in line with 
Symphony Learning Trust’s Suspension and Exclusion Policy. 

 

Stage 6 – Permanent Exclusion - If despite targeted intervention, behaviour has not 
improved, a pupil may face exclusion. This may also be the sanction for an extremely 
serious breach of school rules. This final decision will be taken in line with Ashby 
Willesley Governing Body. 
 
This will be actioned in line with the Symphony Learning Trust suspension and exclusion policy.    

 
Behaviour will be recorded and monitored by class teachers and SLT on Otrack. Serious 
incidents of behaviour will also be recorded on CPOMs. 
 
Willesley school has a zero-tolerance approach to any form of bullying. Any form of bullying or 
hate crime related to protected groups should be reported to the Headteacher, or member of 
SLT in their absence as soon as possible.  
We follow our school Anti-Bullying policy when dealing with any incidents of bullying.  
 
Lunchtime Behaviour 
 
Midday Supervisors are responsible for the behaviour and safety of all pupils during lunchtime, 
therefore they are afforded the same responsibilities as other adults in school, i.e. the ability to 
reward and the ability to manage misbehaviour through the use of agreed sanctions. 
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1.Reminder of expected behaviour 
2. 1st verbal Warning – “if xxxx behaviour continues (adults outlines unwanted behaviour) you 
will miss some of your lunch and walk with me. 
3. If the behaviour continues, the pupil will walk with the adult for 5 minutes and reflect on 

behaviour, discussing what could be done differently. Restorative questions will be asked. 

 

If an incident involves a group of children the adult dealing with it should use a restorative 

approach, listening to all parties involved.  

 

Once it has been determined what happened, an appropriate sanction should be given. This 

could be to walk with the adult for 5 minutes 

If the outcome is that a child has purposefully : 

 Kicked, punched, hurt another child   

 Stolen 

 Maliciously damaged property  

 Been Swearing 
 
They should be sent to a member of SLT who will respond in line with the behaviour policy. 
 
Pupils who are struggling to regulate after an incident may be offered a quiet space to give 
them time to calm down before returning to class. 
 
Child-on-child abuse 
  
As per our Safeguarding Policy, Willesley school recognises that children sometimes display 
abusive behaviour themselves and that such incidents or allegations must be referred on for 
appropriate support and intervention. Such abuse will not be tolerated or passed off as “banter” 
or “part of growing up”. This abuse could for example include sexual assaults, initiation/hazing 
type violence, all forms of bullying, aggravated sexting and physical violence experienced by 
both boys and girls. The school and its staff will take all possible actions to ensure child on 
child abuse cannot go unnoticed through discussion at age-appropriate level, education 
activities such as ‘Warning Zone’, opportunities for disclosure etc. 
These should be referred to the DSL/DDSL. 
 
Behaviour outside of school premises 
 
If school receives a report of non-criminal poor behaviour or bullying which occurs off the 
school premises or online for example : 
 

 when taking part in any school-organised or school-related activity;  

  when travelling to or from school;  

 when wearing school uniform;  

 when in some other way identifiable as a pupil at the school;  

 that could have repercussions for the orderly running of the school;  

 that poses a threat to another pupil; or  

 that could adversely affect the reputation of the school 
 
sanctions in line with the school’s behaviour policy will be followed on the school site. Parents 
are reminded however that they are responsible for online behaviour that occurs outside the 
school day and off the school premises. 
 
Mobile Phones 
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Pupils are NOT permitted to use mobile phones on school site for any purpose. We understand 
that some pupils walk home alone, and parents/guardians may wish for them to have them for 
safety reasons. It is expected that this is only usually pupils in Years 5 and 6. Mobile phones 
MUST be turned off and kept in their bag until off the school site.  School reserves the right to 
confiscate phones that are used or seen during the school day until the end of school. 
 
Searching, screening and confiscation  
 
The government published advice for all schools in July 2022 with guidelines for schools with 
regards to searching pupils with or without consent for prohibited items. The advice is 
intended to explain schools’ powers of screening and searching pupils so that school staff 
have the confidence to use them. In particular, it explains the use of the power to search 
pupils without consent. It also explains the powers schools have to seize and then confiscate 
items found during a search. Willlesley primary school would follow this guidance if needed : 
 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_dat
a/file/1091132/Searching__Screening_and_Confiscation_guidance_July_2022.pdf 
 
Prohibited items at Willesley include knives and weapons (including replicas), alcohol; illegal 
drugs; stolen items; tobacco/vapes, fireworks and pornographic images. 
  
Use of Reasonable Force 

 

Reasonable force covers a range of interventions that involve physical contact with pupils. All 
members of staff have a duty to use reasonable force, in the following circumstances, to 
prevent a pupil from: 

 Hurting themselves or others 

 Damaging property 

 Causing disorder 

 

Reasonable force is only used in order to ‘control or restrain’ a pupil. 
 
Any use of reasonable force is governed by the DfE’s guidance document ‘Use of Reasonable 
Force’ document July 2013. 
 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_dat
a/file/444051/Use_of_reasonable_force_advice_Reviewed_July_2015.pdf 

 

When considering using reasonable force, staff should, in considering the risks, carefully 
recognise any specific vulnerabilities of the pupil, including SEND, mental health needs or 
medical conditions. 

 
Staff induction, development and support 
 
Staff at Willesley receive regular training in managing behaviour and this forms part of our 
induction process.  
 


