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A Welcome to our Willesley Family 
 

Dear Parents, 
  
It gives us great pleasure to welcome you and your child to Ashby Willesley Primary School.  
  
Starting school is an exciting time for children and here at Ashby Willesley, we endeavour to 
make it as straightforward as possible. We are extremely fortunate to have a committed staff 
who share the common aim of wanting to give your child the best possible start in life. Not 
only do we strive to achieve the highest level in literacy, numeracy and all round education, 
but we also ensure your children are safe, happy and contribute to our high expectations of 
behaviour. 
 
Establishing vital links between yourselves and the school is of paramount importance to all 
at Ashby Willesley Primary School and indeed, we welcome parents into school. There will 
be many times throughout your child’s school journey where you will be invited to come and 
join in and share their learning. 
  
Each year we have two parent interview evenings where we will discuss your child’s progress 
and at the end of the summer term, we will send you a written report summing up the progress 
of the year. If, however, you wish to talk about worries you have over your child’s progress 
then please don’t hesitate to contact your child’s teacher. 
  
The hard work and dedication of the staff, governors, parents and pupils is highlighted in our 
last OFSTED report, dated February 2012, where the school was judged to be ‘good’ in all 
areas.  
  
The school site is split into 3 main buildings; the Oak building which houses our Key Stage 
Two pupils in Years 3 to 5, the Treetops building for our Year 6 pupils and the original school 
building which is for Foundation Stage and Key Stage One pupils. We are fortunate to have 
a lovely school site which is also used by community groups including Guides and Brownies. 

Our aim at Ashby Willesley is to nurture happy, well-rounded individuals who are equipped to 
achieve their potential during their time here and beyond. 

Finally, may we once again welcome you and your child to Ashby Willesley Primary 
School. 

Matthew Brookes – Executive Headteacher 
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School Vision Statement 
‘In pursuit of excellence’ 

 

These statements were agreed with all staff and Governors. They reflect our values now 
and for the future and are rooted in a non-negotiable desire to improve and build on our 
current successes. 
 

 The Willesley family (governors, staff, parents and pupils) are driven in their ‘pursuit 

of excellence’.  

 We are hungry for improvement with high hopes and expectations 

 We want to become masters of our subjects, gaining expertise and sharing our 

knowledge 

 We are a reflective school. We evaluate and review our performance regularly, 

evaluating effectiveness and making measured adjustments. 

 We set ourselves targets which are measured and monitored throughout the year. 

We strive to produce the best results we can, particularly in tests. 

Our vision statement is for all: pupils, staff, governors and parents. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  

Willesley welcomes you to our 

Inspiring and investigative 

Learning community where 

Little things and little people matter. 

Everyone expects the best of each other, 

Seeks and shares success whilst 

Living life to the full and 

Enjoying education  

Year after year. 
 
At our school Every Child really does Matter 
and so does Every Adult because everyone 
 

Cares for each other by promoting personal 

Achievement and positive 

Relationships within a safe 

Environment that is 

Sensitive to individual needs. 
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Everyone Matters 
 

Safety: our safety and security procedures will be regularly reviewed to make sure that all 
children, staff and members of the school community can work within a safe environment. We 
will follow national and local authority advice to make sure our systems are reasonable, 
practical and as robust as they can be. We will do this through our organisational systems 
and the education programmes we provide. 
 
Health: It is very important that everyone feels a sense of emotional well-being, without this it 
is very difficult to function effectively and enjoy school life. Through support for each other, a 
caring attitude and mutual respect a happy and healthy ethos will play a major part in our 
continued success. Health education will be taught directly through units of work and in more 
discrete opportunities e.g. assemblies. 
 
Achieving academic potential is of course a main priority for our children but it is equally 
important that all adults should feel a sense of achievement and success through professional 
development opportunities. We all need to broaden our horizons and open our minds to new 
ideas, without this we cannot provide new learning opportunities for our children. Achievement 
is about success and enjoyment for all, within and beyond the classroom. 
 
Positive contributions to school life and the local community are vitally important to both 
individuals and those who benefit from the activities. Taking part, being a valued member of 
the school and helping others are life skills that ultimately lead to fulfilment and happiness; 
working together for the benefit of others will always be a priority. 
 
Economic success is what we would wish for our children when they eventually reach the 
world of work and adulthood. Our part in their future is to make sure they are provided with 
the very best education through excellent teaching and learning. By helping children to 
achieve their academic potential, to feel confident, optimistic and socially equipped we hope 
that as adults they will experience success as citizens of the future. 
 
It is our responsibility to SHAPE the future of all children at this school 
 
Because Every Child really does Matter 
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Staff Statements 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Source: Whole Staff Training Day  
 

In order to encourage our 
children to learn we need an 
approachable, positive attitude 
– enjoying what we teach helps 
us to pass on knowledge in a 
positive way (LSA) 
 

When happy, laughing, sharing 
and co-operating, our children will 
progress with their reading, writing 
and learning (Teacher) 
 

In order to have confident, creative children 
who can achieve good standards in spelling 
and other areas in a fun, learning environment, 
we need to be patient and flexible (Learning 
Support Assistant (LSA) 

For children to be successful they need to be 
confident, happy and safe in a creative, 
stimulating, exciting environment (Teacher) 
 

Motivated, organised and 
patient teachers enable all 
pupils to learn to the very 
best of their ability 
(Teachers) 
 

In order to achieve excellence, we need to 
have the enthusiasm to help children read, 
write and understand.  Children need to be 
happy and hardworking to enjoy all they 
achieve (Teacher) 
 

In order for children to achieve 
success and make good 
progress we need to work and 
communicate with each other to 
create a happy learning 
environment, where everyone 
feels motivated and feels good 
about their contribution 
(Teacher & Support Staff) 

In order to achieve happiness and success in 
our school we need meaningful and memorable 
experiences. Through our confidence, passion 
and knowledge we want everyone to be well 
rounded learners (including staff) who enjoy 
everything they do at school (Headteacher) 
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The Governing Body 
 

Often people wonder what a Governing Body is, who are the members and what it does. The 
true purpose of the Governing Body is to help the school provide the best possible education 
for each and all of the pupils and to enable them to reach the highest standards of 
achievement. The Governing Body provide a strategic view of the school and achieves this 
by determining, in partnership with the school, the direction and long term strategy of the 
school which is captured in the school improvement plan. 
 

Our Governing Body also acts as a ‘critical friend’ to the school where we offer support, 
constructive advice, a sounding board for ideas, a second opinion on proposals and help 
where needed. As a ‘critical friend’ we may also challenge, ask questions, seek information, 
improve proposals and seek to arrive at the best solution for the school. As a Governing Body 
we hold the school to account for the educational standards it achieves and the quality of 
education it provides for our children. The setting and formal evaluation of targets for the 
school, in the light of national and local targets, is one of the many tools the Governing Body 
using to improve the standard of education provided by the school. 
 

As a Governing Body we work as a team to make a significant contribution to the schools 
improving performance through half termly meetings. Each meeting has a specific focus on 
either Curriculum or Business Management. 
 
The only way our Governing body can achieve all of this is by having a good relationship with 
the Headteacher and all of the staff who are willing to welcome us into school so that we can 
see the day to day running of the school for ourselves. 
 

Parent Governors are often found at the beginning and end of the school day where they are 
more than happy for other parents to approach them and as Governors we are there to listen 
to all involved with school life. 
 

A great school is where the Governing Body, Senior Leaders, Staff and Parents all work 
together to embark on the journey to an ‘outstanding’ school at Ashby Willesley Primary 
School. 

Our Governors 
Name Type of Governor Key Role 
Mrs L Knox Co-opted Chair of Governors, Safeguarding 
Mr S Thompson Co-opted Vice-Chair of Governors 
Mrs J Atubra Co-opted  
Mr N Dyer Co-opted  
Mr S Gibson Co-opted Safeguarding 
Mr D Roy Co-opted SEND 
Mrs E Walker Parent SEND 
Mrs S Watson Parent  
Mr M Brookes Staff Executive Headteacher 
Vacancy Staff  
Miss S Rainbow Staff Deputy Headteacher 
Mr N Harrison Symphony Trustee Link  



                                                                                                                       7 
 

Who Works at our School? 
Autumn Term 2019 

Foundation Stage 
Mrs R Mckeown (Acorn 1) Foundation Stage Leader 
Miss M Daly (Acorn 2) Foundation Stage Teacher 
Mrs T Westwood (both classes) Nursery Nurse 
Ms K Davies (Acorn 2) Learning Support Assistant (LSA) 
Mrs B Jones (Acorn 1) LSA 

Key Stage One 
Mrs G Pearson (1GP) Year 1 Teacher + SEN Link 
Miss C Buckley (1CB) Year 1 Teacher 
Mrs R Foster (1CB) Year 1 LSA 
Mrs S Nash (1GP) Year 1 LSA 
 

Mrs E Sturgess/Mrs S Hender (2SH) Year 2 Teachers  
Miss A Dowell (2AD) Year 2 Teacher  
Mrs F Johnson (2AD) Year 2 LSA 
Mrs J Jones (2SH) Year 2 LSA 
 

Key Stage Two 
Miss J Callaway (3JC)   Year 3 Teacher  
Mrs D Dixon-Smith/Miss Rainbow (3DR)  Year 3 Teachers  
Mrs H Cloke (TBC)   Year 3 LSA 
Vacancy (TBC)   Year 3 LSA  
 

Mrs J Edwards (4JE)  Year 4 Teacher 
Miss J Martindale/Mrs L Blackburn (4MB) Year 4 Teacher 
Mrs C Timms (4MB)  Year 4 LSA 
Miss E Reynolds (4JE)  Year 4 LSA 
 

Miss A King (5AK)   Year 5 Teacher 
Mrs H Elliott (5HE)   Year 5 Teacher  
Mr M Jarvis (5AK)   Year 5 LSA 
Mrs L O’Connell (5HE)   Year 5 LSA  
 

Miss S Tabberer (6ST)   Year 6 Teacher  
Mrs A Wilder/Miss S Rainbow (6AW)  Year 6 Teachers 
Mrs E Webster (6AW)   Year 6 LSA 
Mrs H Lewis (6ST)   Year 6 LSA 
 

Mrs L Hunt - SENDCo 
Miss B McCarthy Special Needs LSA Mrs K Robey Special Needs LSA 
Mrs K Dunn Special Needs LSA  Miss K Jones Special Needs LSA 
 

Mrs L Jones LSA – Pupil Support  Mr M Smedley Sports Coach  
 

Admin/Premises Team 
Mrs L Watson  School Business Manager Mrs L Baldwin Finance Assistant 
Mrs J Ball Admin Assistant Mr S Smart  Premises Officer 

Senior Leadership Team 
 

Mr M Brookes – Executive Headteacher Mrs C Dilks – Head of School 
Miss S Rainbow – Deputy Headteacher  
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Information for Parents 
 
Ofsted Inspection Report 
 
“All leaders and managers have successfully focused on the areas for improvement 
identified at the previous inspection. Consequently, achievement has improved and much 
has been done to strengthen the quality of teaching”. (Ofsted February 2012) 
 

To view the latest Ofsted report: www.ofsted.gov.uk/inspection. 
Select Primary Schools in Leicestershire and search for the report published in February 
2012. For the Department for Education's (DfE's) achievement and attainment performance 
data, please see http://www.education.gov.uk/schools/performance/index.html 
 

Admission and Induction 
 
We provide a gradual induction programme for our new Foundation Stage children and their 
parents. Parents are invited to an information evening in the Summer Term, before children 
start, and we invite children into school for a short ‘taster’ session in the Summer Term too. 
Welcome packs provide information about what happens in school and includes a number of 
forms for parents to complete and sign. New children start school, after the summer holidays, 
part time to begin with, building to full time within two weeks. 
 
New children settle very quickly at our school; we encourage independence from the start but 
are also mindful that some need a little more time to get used to routines. 
 
The school admissions department at Leicestershire County Council administers the 
allocation of places at our school; the school does not deal with these directly. Parents can 
apply online (https://www.leicestershire.gov.uk/education-and-children/schools-colleges-
and-academies/school-admissions/apply-for-a-primary-school-place) or obtain a form from 
the school office. 
 
Those children, who join us part way through the year may start school on a date which is 
negotiated and agreed with the school. 
 
The school is organised into ‘years’ which correspond to the following ages:- 
 

Foundation Stage  Foundation/Reception age 4 to 5 
 

Key Stage One (Infants) Year 1    age 5 to 6 
    Year 2    age 6 to 7 
 

Key Stage Two (Juniors) Year 3    age 7 to 8 
    Year 4    age 8 to 9 
    Year 5    age 9 to 10 
    Year 6    age 10 to 11  
 

We have an admission limit of 60 children per year group arranged into two classes per year. 
We have 6 classrooms in the Acorn Building for Foundation and Key Stage 1 children. 
We have 6 classrooms in the Oak Building for Years 3 to 5 and a small teaching area for 
group work. Our newest building, Treetops, has 2 classrooms for Year 6 and a Studio.  
 
Some children join us at the end of the summer term, from other schools, and we ask them 
to join us on the nominated induction days when all children move to their new classes. Those 
children who may join us part way through the year are welcome to have an induction day 
which should be negotiated with the school. 
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School Day 
 
School opens at 8:45am and children should go directly to their classrooms when the purple 
side gates are opened to be ready for Registration at 9:00am. Children should not arrive on 
site before 8:30am. The purple side gates are locked at 8:55am.  
 
Any late arrivals should report to reception, with a responsible adult, who will need to sign the 
child in. 
 
Key Stage 1 break is 10:25am – 10:40am. 
Key Stage 2 break is 10:40am – 10:55am. 
Lunchtime is 12:00 noon – 1:05pm. 
Key Stage 1 afternoon break is 2:00pm – 2:15pm. 
 
School closes at 3:15pm. Children are asked to meet their parents at the designated waiting 
areas around the school.  
 
Foundation Stage parents should assemble in the main playground outside the Foundation 
Stage fenced play area where staff will supervise collection by the nominated adults. 
 
Parents are responsible for being at school promptly at the end of the day to collect children. 
We have an after school club on site which offers childcare through to 6.00pm. 
 
Uniform 
 
Our school uniform colour is purple. Official school uniform items (sweatshirts, polo shirts, 
cardigans, book bags, fleeces etc) are available to buy from Ashby Schoolwear (located 
inside Babes 2 Tots) on Market Street in Ashby or from MyClothing.com. 
 

Grey (preferably) or black trousers/skirts/smart shorts/pinafores should be worn with white 
or purple polo shirts. Black shoes (not trainers) should be worn. A change of footwear is 
needed for children in KS2 to be worn inside during the school day. 
 
PE kit is required: black shorts or leggings should be worn with a t-shirt in the child’s 
HOUSE colour. Plimsolls or pumps for indoor lessons and trainers for outdoor sessions. 
 
All uniform items should be clearly named so that they can be identified and returned if they 
are misplaced.  
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Healthy Eating 
 
Please be aware that we are a nut free school and all parents are asked to ensure that their 
child does not bring nuts or foods containing nuts into school.  This includes snacks, lunch 
box items and birthday treats. Parents should send fruit or vegetable snacks or snacks that 
are store bought and have an ingredients list on the food label. We want to minimise the risk 
from nuts or foods containing nuts as much as is reasonably possibly. 
 
Free fruit is available for Foundation Stage and Key Stage 1 children at break times, no other 
snacks should be brought into school other than a drink of water in a named container. The 
school’s Healthy Eating policy is available to view on the school website. 
 
All Key Stage 2 children are asked to eat 
fruit/vegetable snacks at break times; we do not 
allow sweets, chocolates, crisps or nut products. 
 
A milk scheme is operated through ‘Cool Milk’ which 
provides milk cartons at break time for all children. 
This is free for 4 year olds (once registered for the 
scheme) and subsidised for older children. See 
www.coolmilk.com or collect a form from the office. 
 
 
Healthy lunch boxes are encouraged; sweets/chocolate/nuts should not be brought to school 
at lunchtimes. Healthy and delicious school meals, cooked on site, are available every day. 
Children in Foundation Stage and Key Stage 1 are entitled to a free school lunch, funded by 
the Department for Education. School meals for children in Year 3 to 6 cost £2.25 (from 
August 2019). Payments for school meals (and other visits and activities) are made online 
through the secure ParentPay website.   
 

 
 
 
 
 
 
 
 
 
 
 

Health and Safety 
 
“Pupils say they feel very safe and cared for in school and that adults are approachable if 
they have any concerns”. (Ofsted February 2012) 
 
All visitors and parents are expected to report to the main reception and sign in before entering 
school; it is very important that we know who is in school at any given time. 
 
Only prescribed medicines can be administered by staff; should there be a need for 
medication to be administered (other than asthma and diabetes treatments), please complete 
the relevant form available from the reception office and handover medication to the office 
staff – please do not send the medication into school with your child. Cold remedies should 
not be sent into school with children - including throat sweets and paracetamol type products. 
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Should there be any change in arrangements for collecting children then parents should 
inform school as soon as possible and messages will be passed to children and staff. 
 
It is vital that emergency contact numbers are kept up to date; should we need to contact a 
parent or nominated adult we need to know that telephone numbers are correct and that an 
adult is available to come into school quickly if necessary. 
 
The school is only responsible for those children who are registered with us; other children 
are the responsibility of parents/carers when visiting the site. 
 
We have a secure site which is regularly checked and monitored to make sure our children 
remain safe. We aim to have staff on duty at the beginning and end of the day to supervise 
children and to be on hand should there be any worries or upsets. 
 
The School’s Child Protection Policy is reviewed annually and is adopted from the Local 
Authority model policy. A copy can be viewed on the school website or a paper copy is 
available from the school upon request. 
 
Most policies are available on the school or Trust website. Please visit the ‘Information for 
Parents’ section on www.ashbywillesley.org.uk. 
 
All volunteers have been DBS checked. We only recommend outside clubs/organisations if 
they are known to us and we are confident that adequate child protection procedures have 
been carried out.  
 

“Pupils report that all kinds of bullying are extremely rare, including name-calling and racial 
bullying, and that all problems are swiftly dealt with. The vast majority of parents and carers 
are supportive of the school”. (Ofsted February 2012) 
 
Information & Communication 
 
The school mainly communicates using technology. We have a 
school app, Weduc, which parents receive logon details for 
when their child starts school. Parents should check school 
bags and the app/email regularly for 
letters/forms/messages. Information is also displayed on 
the noticeboards by the purple gates. Our website, 
www.ashbywillesley.org.uk, is also a source of information.  
 
You can see what children have been doing both in and 
out of school by following us on Twitter @Willesleyschool 
and on the Weduc newsfeed. Your permission is required 
for your child to be included in social media.  
 
We would not expect children to have mobile phones in school unless they walk to or from 
school alone. In this instance it is the child’s responsibility to keep the phone in their bag and 
switched off at all times during the school day. Any breach of this would see the phone being 
kept at the office and collected at the end of the school day. 
 
Absences should be reported as soon as possible to the office. Please use the answerphone 
facility, option 1, to leave a message or report through the Weduc app (absence reporting). It 
is our duty to follow-up any unexplained absences; should we become concerned about 
unreported or persistent absences then we will contact the Attendance Officer. 
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Information regarding school term dates can be found on the school website at: 
www.ashbywillesley.org.uk/term-dates 

Please do not use the local authority website to check as our term dates may have been 
changed to reflect local arrangements. 
 
Planned pupil absence requests should be 
made using the Absence Request Form (online 
or paper copy); this is for exceptional 
circumstances only. Family holidays being 
taken in term time will be unauthorised unless 
there are exceptional circumstances. Every day 
that a child is in school is important; even the 
end of term when social/special activities take 
place; children can still learn plenty during these 
times. 
 
All messages left on the school answer machine will be picked up and passed on; we 
encourage parents to use this facility. 
 
Before and After School Care 
 
The school sign-posts parents to the different childcare services that are available. There are 
several local childminders and nurseries that offer various types of childcare to our families. 
Information on registered childcare providers is available on Leicestershire County Council’s 
website www.leics.gov.uk/index/children_families/family/fis_childcare.htm 
 
Our school offers a Breakfast Club ran by the school that has 45 places available. The After 
School Club is operated by Clubs Complete. Further information can be found on their website 
www.clubscomplete.co.uk. The after school club operates as an activity based club from 
3:15pm to 6.00pm.  Places can be booked for ad-hoc, short and long term care. 
 
Curriculum 
We follow the National Curriculum and have been adapting 
what we deliver to provide a more cohesive, connected and 
creative approach. The curriculum is regularly reviewed and 
changed where necessary to improve what we do. 
 
Maths and Literacy are key subjects and are assessed each 
term to ensure progress is being made. We try to incorporate 
basic skills into units of work which may be linked to other 
subjects to make the learning more meaningful for our children. Where subjects do not link 
they are taught separately and may well be blocked over several days (e.g. Design and 
Technology). We also have whole school themed days/weeks which enrich the curriculum. 
 

Pupil Premium 
 

The school receives funding to support children who 
have ever received Free School Meals (income 
based), are adopted from care or have parents serving 
in the Armed Forces. Funding is used to support pupil 
attendance at residential/day visits and other trips 
which may be organised; this is to support our equality 
of opportunity principles. We also use the funding to 
employ a Pupil Mentor (LSA) who supports children 
with any difficulties which may prevent them from 
learning or enjoying school.  
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Dedicated support time by teachers and LSAs has been 
timetabled to support those pupils with additional needs. The 
progress of children is monitored and provision reviewed 
regularly to ensure this funding is making a difference. The 
school received £ £60,300 in 2018/19. More information can be 
found on our website: 
http://www.ashbywillesley.org.uk/pupil-premium-funding 
 
Special Needs 
 

“Very good support from learning support assistants allows disabled pupils and those who 
have special educational needs to access their learning fully”. (Ofsted February 2012) 
 
Children with identified needs are monitored by our Special Educational Needs Coordinator 
(SENCo) who makes sure adequate provision is made and monitors progress. Access to 
specialist services can also be made if needs are particularly significant. 
 
We are developing a curriculum which encourages key skills balanced with interesting factual 
information and reflects the National Curriculum. Personal, Health and Social Education is 
taught in units across school but is very much at the heart of all that we do. 
 
Multiculturalism  
We actively promote the understanding of different cultures through class assemblies, visiting 
workshops and themed weeks. We promote British Values throughout school and many of 
our assemblies are based around those themes throughout the year. 
 
“Pupils are prepared well for a life in the United Kingdom and a global society because of 
the good provision made through leaders’ good understanding of their own community and 
the different faiths, ethnic groups and cultures in the wider community”. (Ofsted February 
2012) 
 
Religious Education (RE) 
We follow the Leicestershire Agreed syllabus and encourage an understanding of different 
faiths through planned units at different Key Stages. Our celebrations at Christmas and 
Harvest Festival take place in local Ashby churches.  
 
Assemblies focus on themes which reflect our philosophy and mission statements, with 
references to Christian teachings wherever appropriate. Although not affiliated to one religion 
the school enjoys a close relationship with local churches. Parents may exercise their right to 
withdraw children from RE lessons and collective worship.  
 
SRE (Sex and Relationship Education) 
We have a sensitive and empathetic approach to questions that children may ask, we respond 
in ways which are suitable for the age and stage of the children. SRE is taught more formally 
in Key Stage 2 (particularly Year 6) with the support of the 
school nurse. 
 
Residential Visits 
We are very proud to offer opportunities for Year 4 (3 
days/2 nights at the Hollowford Centre) and Year 6 (5 
days/4 nights in Norfolk at Manor Adventure). We also  
introduced a 1 night stay for Year 2 inm 2018/19. 
Residential visits will continue to be offered whilst costs 
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remain reasonable, staff are available to support them and Health and Safety issues remain 
manageable. 
 
Visits 
We are fortunate to have many visits and visitors to support the curriculum e.g. Police, Animal 
Experiences, theatre companies, Fire Service and church representatives to name a few. Off-
site class trips have included themed days at Beaumanor Hall, New Walk Museum, The 
Warning Zone, Think Tank and Bosworth Battlefield. 
 
Homework 
Homework is an important element of school life and allows consolidation and practising of 
skills. Expectations increase as children grow and mature, from early reading and enjoyment 
of books in Foundation Stage to specific pieces of Literacy and Numeracy in Key Stage 2 in 
a variety of different formats. Children are expected to complete homework carefully, take 
pride in their work and return it on time. 
 

  
 
Clubs/Groups 
We offer a range of short term clubs at different times of the year which support pupil interests 
and their social skills. Clubs operate at lunchtimes and after school. They have included: 
football, rugby, kwik cricket, netball, performing arts, choir, comic book club, recorders, multi 
skills sports, board games, computers and social groups. The range on offer does vary each 
year; we are always keen to hear about new ideas. 
 

Themed weeks/days 
Non-uniform days sometimes take place, either as a 
class/house reward or to support a charity (£1 voluntary 
contribution) e.g. Children in Need, Sport Relief, 
WASPs (our PTA) Events; all children learning together 
for a common purpose in a collaborative and creative 
way. 
 
 

Charging for activities in school time 
We do try to keep voluntary contributions to a minimum for activities which broaden 
curriculum experiences. Curriculum activities such as music workshops will be funded by 
school as far as we are able to support them. Unfortunately we do have to ask for contributions 
towards visits off-site. Residential visits also need to be fully funded by parents, although 
financial support is available for those who are entitled to Pupil Premium / Free School Meals 
(income based) or have low income.  
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Parent Contributions 
 

We welcome parents who can spare some time to 
come into school to help with reading, sewing, art, 
off-site visits, clubs, cooking or anything else they 
may be able to offer!  
We have a very dedicated School Association 
(WASPs) who organise a number of events 
throughout the year; extra volunteers are always 
welcome and we urge new parents to come along to 
the meetings to share ideas and make new friends. 
The support of our PTA – WASPs (Willesley Association of School and Parents) is much 
appreciated and they have made substantial financial contributions to help improve the 
playground, resources and IT facilities.  
 
Pupil Images 
 
With prior consent, photographs are only ever used in school publications, on the school 
website, curriculum software or Twitter feed; occasionally they may be used in the local 
newspaper to celebrate achievements. In any event, names and addresses will never be 
disclosed. Occasionally we may use video equipment as part of learning activities. 
Unless parents advise otherwise, we will use photographic, recording and IT equipment as 
part of normal school life and only use material for school purposes. 
 
Policies 
 
Anti-racism, our school policy states that we will:- 

 strive to eliminate all forms of racism and racial discrimination; 
 promote equality of opportunity; 
 promote good relations between people of different racial and ethnic groups. 

 
Equality, our school policy states that we:- 

 do not discriminate against anyone, be they staff or pupil or parent, on the grounds 
of ethnicity, religion, attainment, age, disability, gender or background with British 
Values being at the heart of this. 

 
Anti-bullying, our school policy states that:- 

 Bullying of any kind is unacceptable at our school, involving adults or children.  
 Bullying of any kind will not be tolerated in our school. 
 All allegations are fully investigated  
 Where there are allegations those reporting it are asked to maintain a log of 

incidents, with dates, so that investigations can include clear factual evidence 
 Where bullying is proved exclusion may well take place 
 

Behaviour/Rewards, our school policy states that:- 
 Good behaviour is an essential condition for effective teaching and learning to 

take place. 
 At Ashby Willesley Primary School we believe that pupils and staff have the right 

to work in an environment that is safe, friendly, peaceful and fair. 
 It is the shared responsibility of parents and carers to help the school to support 

children with good behaviour. 
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House Points 
 
The whole school has been divided into four houses: Emerald, Ruby, Sapphire and Diamond 
(to link to the house colours). 
Children can be given house points for any behaviour or attitude which is particularly good, 
or for contributing particularly well to school life. 
All members of staff, whatever their role, can give house points at any time. 
House Points are collated each week and the winning team announced in assembly. 
Sometimes competitions e.g. spelling and Sports Days are used to encourage contributions 
to House success. 
Our aim is that House Points promote collective responsibility and contribution within a fair 
and supportive competitive environment.  
 
Behaviour 
We are keen to reward good behaviour and effort by awarding house points, sharing 
successes with other teachers, parents and the Headteacher. Children are rewarded for 
reaching 100 House Points. 
 
Sanctions for unacceptable behaviour are staged from missed playtimes, letters home (by 
post), and discussions with parents to agree solutions, exclusion at lunchtimes and finally 
exclusion during the school day.  
 
We do not accept unkind, aggressive, disrespectful or inappropriate behaviour which may 
cause harm to pupils themselves or others, or disrupt the learning of others or put 
children/adults at risk of harm. Our Behaviour Policy (available on the website and from the 
office) gives more details. 
 
Complaints 
 
The Governing Body have a policy for dealing with formal complaints. A copy is available from 
the school office or on the school website (Information for Parents section). 
 
Transition 
 
Most children transfer to Ivanhoe College where they will study for 3 years and then they 
transfer to Ashby School for their final studies and exams. The Headteacher from Ivanhoe 
College visits our Year 6 pupils in the Summer Term and two induction days take place 
towards the end of the summer term. 
Many activities involving our children take place at Ivanhoe College (e.g. sports competitions, 
music concerts) which helps children feel confident about their transfer when the time comes. 
 
School Data - Assessments 
 

Foundation 
Stage – Early 
Learning 

School 
2014/15 

National 
2014/15 

School 
15/16 

National 
15/16 

School 
16/17 

National 
16/17 

School 
17/18 

National 
17/18 

Good Level of 
Development 

78.8% 66.3% 74% 67% 81% 71% 80% 71% 

 
 

Phonics 
Screening 
in Year One 

School  
2014/15 

National 
2014/15 

School 
15/16 

National 
15/16 

School 
16/17 

National 
16/17 

School 
17/18 

National 
17/18 

Pass Rate 88% 77% 90% 81% 93% 81% 88% 82% 
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Key Stage 
One 

2014/15 
 Level 
2+ 

2014/15 
Level 3 

2015/16 
School 

2015/16 
National  

School 
2017 

National 
2017 

School 
2018 

National 
2018 

Reading  96% 23% 86% 73% 83% 76% 85% 75% 
Writing  96% 8% 65% 64% 78% 68% 78% 70% 
Maths 100% 23% 74% 72% 83% 75% 85% 76% 

 
Key Stage Two: Headline Data 
Combined Reading, Writing and 
Maths 

School 
Secondary 
Ready 
16/17 

64% 

National 
Secondary 
Ready 
16/17 

61% 

School 
Secondary 
Ready 
17/18 
78% 

National 
Secondary 
Ready 
17/18 
64% 

 

By the end of Year 6 (Key Stage 2) the national expectation is that children will achieve 
‘secondary ready’. Teachers continually assess children throughout the school; external 
assessments are carried out in May (Standard Assessment Tests) and marked by external 
professionals. 
 

SATs results are reported to schools at the beginning of July and parents are informed in the 
end of year reports. Teacher Assessment of levels are sent to the high school (usually 
Ivanhoe) in March to allow for class organisation in Year 7. Teacher assessments usually 
match SATs results; although some children find the testing regime particularly difficult and 
do not perform well.  
 

Attendance 
 

 2014/15 2015/16 2016/17 2017/18 2018/19 
To 31/5/19 

Whole School 
Attendance as % 

96.7% 96.1% 97.3% 96.5% 97.4% 

% of unauthorised 
sessions  

0.5% 1.2% 0.7% 0.1% 0.2% 

(Source: Pupil Analysis by Attendance Category) 
 

Pupils on Roll:  420 (at capacity - June 2019) 
 

Summary 
 

We have very high expectations of ourselves 
and others at Ashby Willesley Primary School; 
appropriate manners and mutual respect within 
a supportive atmosphere are what make the 
positive atmosphere that is so often commented 
on. We are always looking for ways to improve 
what we do and are happy to take on new ideas 
if they benefit the children. Making sure that 
children, and all within our community, are 
happy and safe is at the heart of what we do. 
 
 

Extract from Ofsted letter to pupils: 
“Your school is good and your attitudes to behaviour are good. You and your parents and 
carers explained to us that the school keeps you safe and that it is a harmonious place. You 
make good progress in your lessons because of the good planning and support you receive 
from all staff to help you learn. All of your teachers want to help you to succeed and give 
you the best education possible”. (Ofsted February 2012) 
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The Symphony Learning 
Trust 
 
On the 1st September 2016, Ashby Willesley Primary School became an academy as part of 
the Symphony Learning Trust. 
 

The Symphony Learning Trust is a Multi-Academy Trust that places 
outstanding learning and teaching at the heart of all its activities. All Lead 

Schools and Partner Schools are committed to continuing to raise 
standards and to inspire young minds. In an ever-changing world, SLT 
are committed to provide balanced, inspirational and exciting learning 

experiences for our pupils, with our values of aspiration, effort, tolerance 
and integrity underpinning this drive. The Symphony Learning Trust Lead 

Schools have a proven track record of devising and leading national 
initiatives and highly effective School to School support. We are proud of 

the impact we have upon outcomes for children across schools. 
 

 
The schools currently in the Symphony Learning Trust (as of 01/09/2017) are: 
 
Lead Schools 
Ashby Willesley Primary School, Ashby de la Zouch 
Glen Hills Primary School, Glen Parva 
Newcroft Primary Academy, Shepshed 
The Meadow Primary School, Wigston  
 
Partner Schools 
Fairfield Primary School, South Wigston 
Thornton Primary School, Thornton 
Old Mill Primary School, Broughton Astley 
 
For further information, please visit the Trust website: www.symphonylearningtrust.co.uk 
 
 

  


